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Employment and Labor Management Policy

STAR ASIA (THAILAND) LTD. recognizes that employees are valuable assets and
are at the heart of the organization's drive towards sustainable success and growth.
Therefore, we value the care and treatment of employees fairly and on the basis of
respect for human rights. It focuses on promoting participation and value of difference
to create value for employees and create Aspirations to work to the fullest potential.

However, this is The Company's employment and labor management policies are
set to international human rights guidelines and standards. This includes the United
Nations Universal Declaration of Human Rights (UNDHR) and the Declaration on the
Basic Principles and Rights of Work of the International Labor Organization (ILO),
declaration on Fundamental Principles and Rights at Work, as well as the Labor Law of
Thailand. Guidelines for international standards adhering to by the Company The
Company’s management policy and customer requirements to enhance the quality of
life and commitment to the company of employees. On the basis of fair treatment and
mutual respect, the Company has established the following guidelines:

e Child Labor

The Company shall comply with the minimum employment age law at least 18
years old and will not allow minor workers to perform tasks that harm health and
development, as well as affect compulsory education.

e Forced Labor

The Company will not act or encourage the use of forced labor in any form and
will not charge or hold any employee identification documents unless it is
unconstitutional.

¢ Discrimination

The company will respect differences and treat employees equally. Without
favoring or unfair deprivation of the rights of employees caused by race, nationality,
ethnicity, color of skin, family tree, religion, social status, gender, age, disability or
disability, concept. Politically, as well as marital status. In addition, it will establish
preventive measures and solve problems with sexual harassment.

¢ Compensation

The Company will pay wages, compensation and benefits in various ways that
comply with labor law and on time, and will not' deduct employee pay unless it is
unconstitutional. : :
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e Labor Hours

The Company will set no more than 48 normal working hours per week and will
ensure that employees' overtime hours are not more than 12 hours per week, total
working hours, no more than 60 hours per week, as required by law and not contrary to
RIC requirements.

» Freedom of Association and Collective Bargaining

The Company will respect the right of employees to association or incorporate in
any form that is unconstitutional, including participating in the negotiation process in
accordance with the legal procedures.

 Occupational Health, Safety, Environment and Facilities

The Company will continue to promote, support, maintain and continuously
improve the safe working environment. Prevents adverse health effects on employees
and related parties, as well as focus on care. Prevent and reduce the environmental
impact caused by the activities of the Company and related parties. By complying with
the law.

In addition, the company will provide hygienic bathrooms and toilets. Clean,
hygienic drinking water Factors in proper first aid A place to eat and a place to preserve
clean, sanitized food.

» Labor Protection of Pregnant Employees

The company will arrange for pregnant female employees to perform safe work.
At the appropriate time and without harming the pregnancy or harming the unborn
child, neither will it be terminated. Demote or reduce benefits due to pregnancy.

« Discipline and Disciplinary Action

The Company will not use inappropriate verbal and non-corporal methods,
including not committing coercive, threatening and assaulting employees.

In the event that the international standards that the Company adheres to or the
customer's requirements are higher. The above guidelines shall apply the international
standards that the Company adheres to or customer requirements to be considered as
relevant practices as appropriate.

This Policy is effective from January 4, K\_D/»/\
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